Lieutenant Shelly Katkowski: 01/21/2019
BURLINGTON POLICE DEPARTMENT, 267 W FRONT ST, BURLINGTON, NC 27215
Component/Purpose
It is the goal of the Burlington Police Department to continually evaluate the conditions and
reasons for a pursuit and to employ reasonable alternatives to pursuits when possible. Officers
shall safely operate emergency vehicles at all times and adhere to all applicable state statutes
and department guidelines when engaged in a pursuit. The goals of the department’s policy
are: (1) to prevent pursuits whenever possible; (2) to safely and effectively end pursuits as
quickly as possible; and (3) the ultimate goal; to protect the lives and safety of everyone
including innocent motorists, officers, and suspects. The sanctity of all life is a core value of the
Burlington Police Department.
Overview of the Year
During the yearly analysis, there were no pursuits in the 2018 calendar year. The decrease of
pursuits may be contributed to ongoing extensive training regarding the Burlington Police
Department’s pursuit policy to current sworn employees, newly hired sworn staff, and newly
promoted supervisors.
In July of 2018, all sworn personnel were provided with 10 hours of driver’s training to include
pursuit policy review. This policy review included details of 2017 pursuits that were not in
compliance with written directive 03-14. In addition, all new hires were trained on the pursuit
policy during the patrol review block and driver’s training. Finally, newly promoted sergeants
received training reviewing pursuits which required them to make decisions involving active
pursuits.
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Recap of Last Year’s Recommendations
In 2017, the following recommendations were made in regards to pursuits:
1. It is recommended the department purchase IA Pro/Blue Team software. This software will
assist the department in collection, analysis, and reporting of annual data to better serve the
needs of employees regarding training.
This software has been purchased and will be deployed in 2019 in order to more effectively
collect pursuit data.
2. It is recommended to continue reviewing pursuits for evaluation of policy compliance. If an
officer is found not in compliance with policy, the committee should continue the practice of
reporting the findings to the affected captain for documentation and remedial training. For
pursuits that officers correctly decide not to initiate a pursuit, it is recommended a Guardian
Tracking entry be completed regarding Decision Making.
Although there were no pursuits in 2018, there were multiple instances where officers made a
decision to not engage in a pursuit when realizing it was not a violent forcible felony. These
situations were documented in the employee’s performance evaluation under the Decision
Making category in Guardian Tracking.
3. It is recommended to continue to schedule regular in-service training for pursuit driving; this
will include reviewing of pursuit policy, communication and radio traffic required from the
officer involved in the pursuit.
In 2018, 10 hours of driver’s training, to include policy review and pursuit case study review,
was conducted to the entire agency.
4. It is recommended to continue to review the pursuit policy and criteria for initiating a pursuit
during Post Academy and in all phases of Field Training. In addition to policy review, it is
recommended that all newly hired officers be put through the same scenario-based training as
previously described.
In 2018, pursuit policy review was conducted during 3 separate Post Academy sessions. This
was completed in conjunction with an 8 hour driver’s training by Burlington Police Department
driving instructors prior to being released to Field Training.
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Review Process Committee
The Use of Force/Pursuit Committee is comprised of personnel that have a diverse knowledge
and expertise on issues involving high liability issues or subjects. All officers involved in a vehicle
pursuit are required to complete the Use of Force/Pursuit Form. The form along with the
preliminary reports, Geotab data, and videos are reviewed by the Use of Force/Pursuit
Committee to determine if the pursuit was in compliance with Burlington Police Department
written directive 03-14 Pursuit. All findings by this committee are shared with the employee’s
captain for resolution. These findings form the basis for this annual analysis.
The committee reviewed one incident in 2018 and determined it was not a pursuit according to
written directive 03-14.
Report Data
Total Pursuits
There were no pursuits in 2018, which is the first year of such an occurrence. There were 4
pursuits in 2017, 10 pursuits in 2016, 11 pursuits in 2015 and 12 pursuits in 2014. There was a
1200% decrease in the number of pursuits since 2014.
Figure 1
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Policy Compliance vs Non Compliance
Near the end of 2016, a more restrictive pursuit policy was implemented that resulted in less pursuits
initiated in 2017. However, a higher percentage were out of compliance with the new restrictive policy.
With a focus on training in July 2017, there have been no pursuits initiated with 100% compliance rate
since that training.
Figure 2

Reasons Pursuits Initited
In 2016, there were 8 pursuits initiated for traffic related violations and 1 pursuit initiated for a
misdemeanor crime. All 9 of those pursuits occurred before the policy change, which allowed officers to
initiate a pursuit for reasons other than violent forcible felonies. According to Figure 3, the more
restrictive policy implementation at the end of 2016 reduced pursuits initiated by 60%.
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Figure 3
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Total Collisions
Since 2016, there have been a total of 14 pursuits and 3 of those pursuits resulted in collisions. The
collisions in 2016 resulted in a third party being injured during the crash. There were no other injuries
sustained to the officers, suspects, or others involved.
Figure 4
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Policy Review
Officers are authorized to initiate and continue in a pursuit only when the officer reasonably
believes the driver or occupant has committed or is attempting to commit a violent forcible
felony and when officers can articulate the exigent need to apprehend the suspect(s) because
of the potential for harm to the public. This policy has contributed greatly in reducing pursuits
and ultimately keeps the public, officer, and suspect safer due to eliminating potential pursuit
situations involving low level crimes such as larceny and driving while impaired. In addition,
this policy reduces confusion for supervisors and officers when making a decision to initiate a
pursuit.
Findings
As a result of a policy revision in 2016, increased pursuit training in 2017 and 2018, and a
rigorous review process after a pursuit occurs, the Burlington Police Department has
successfully decreased the number of initiated pursuits and out of compliance pursuits when
being compared to 2017.
Recommendations
1. Implement IA Pro/Blue Team software when analyzing pursuit data. This involves training
line level employees on data entry and administrators on extracting the data.
2. Continue to conduct yearly pursuit training that involves policy review and reality based
scenario training.
3. Effectively track instances where an officer decides to disengage in a pursuit by creating an
entry category in Blue Team.
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